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Inducement to Work in Poland 
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tc IU wSr^,A n th° ne 1 u f ° rC ! d t0 vorlc 7-olBnd - only people vrho get summons 

+ v . . hhoee who graduate from colleges and technical schools . This is 

the only instance when one could talk about ccnroulsion. Consequently there 
one" 0 tS^SSi 0 * Whetfi<3ever to register in an Employment Of ??ce or uJy oSer 

So'do lS^?* rBOnB Wh ° n0t wk 40 not same rights J S£ae 

Se itZ f' + v 1 ? ourcee of income my also arouse uueplcion unless they 
are known to the police authorities. * 

for K wS co £ d * tion8 wh * ch Prevail In People’s Poland are the only induce, -lent 
or work, .zivate tradesmen and craftsmen are gradually disappearing- taxes 

"itS'vfg. ' 4 “>* t ™ 1 ' l. controlled b/S. aSST^S”* 

initiative, has been discouraged by official pressure, taxes, shortages and 
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other difficulties. This .is the main reason why almost everybody works since 
there it; no other way to secure any income whatsoever. 


■ '.ecurinf; Work 


; i' oole In : 'oland seek employment in the following ways: 

< v ) Newspapers - A person looking for work may try to get it through nn adver- 
tisement in the press. This method is used infrequently at the present time. 

Only specialists are sought for that way. To advertise oneself is not the 
most successful way since the bulk of those who advertise themselves are white 
collar workers. They are the most difficult people to place, at leert in Krakow. 
?eoclo who o.?n get work without any trouble are technicians, engineers, highly 
trained experts In the fields of transportation! and trade, medical doctors, 
nurses and bookkeepers. In addition laborers never have any trouble securing 
employment . 


(b) E mployment Age nts - I never knew any private individuals who wore employ- 
ment agents. Perhaps they exist somewhere such as in the field of domestic 
service, bur, I never heard or met any of them. It is extremely difficult to 
get any servants since everybody prefers to work in factories or workshops. 

(cl Forty Office s - Until about 19^9-50 one could get work through the Party 
offices. The Party has discontinued this practice. In the past they cent 
entirely unsuitable candidates for important positions and only tz-ouble re- 
sulted . 

!?ight now the :-arty and the Trade Unions can only recommend people for social 
or wo: t’ .re positions, such as the First or Second Secretary of the Ministry of 
dork and .'cciol Velfure (FOP ); personnel director or someone in the personnel 
depart tout . In such a case, the enterprise hires such a man irrespective of 
hie. qualifications . Theoretically it's not a must to hire such a. parson but 
should the local director refuse he must spell out his reasons, In effect 
ouch a person is always hired, and only after a certain period, when it be- 
come ■■ obvious that the person is not qualified, can ha or oho be fired. But 
even in this cose the party's consent must be given. It is obvious that such 
cr eor- uro very rare and the Party always has a free hand in plucing people in 
such positions as officers in trade unions, chairmen of the Boards, his deputy 
and secretaries. 


Tz.-.o.e Unions, in theory do not interfere and always agree on the selection of 
the man who was elected in union elections and who is an employee of the given 
enterprise. If such a man is to be fired, the Union's consent must be secured. 
Trade Unions supply their own people only upon a specific request of a factory 
or plant In hiring welfare officers in charge of recreation rooms, Trade 
Unions ho.ve more to cay than the factory itself. 

From the above description it is clear that both the Party and the Unions can 
direct tbeir own people to work In various establishments but only in some 
positions. In theory all social workers should be elected from among the 
working crew of the given enterprise. And this is where the Party moves in 
nnd maneuvers behind the stage . Trade Unions do much less of that . 

(d) Use of Connections - It is also possible to look for work on one's own, 
or in other words to use one 's own connections . This method always 
existed but it was officially forbidden. It was necessary when a person was 
hired to enclose in his files a directive issued by the Employment Office. 

That office was eager not to issue such directives to people who were smart 
enough to secure jobc through their own connections but rather to people who 
were looking for Jobs through normal channels (mostly to personal friends of 
that Office's officials). Plants were forbidden to negotiate conditions of 
work with persons who did not have officials directives. Enterprises were 
alco forbidden to advertise their openings unless the Office of Employment 
was unable to furnish qualified personnel. 
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In --.'-jite of all the regulations, friends and relatives were hired, and conoa- 
huenxly in MA'y 1953 a new regulation was issued sanctioning this practice and 
permitting managements of plants and factories! to hire personnel without going 
through the Employment Office. person who tries to get a job directly uses 
his or her friends and visits all possible inr.jtitutions asking for vacancies, 

(e.» Employment Office - Cne can also secure work through the Employment office 
The following information is a detailed description of nn Employment Office land 
contains all of the information known to me on| the subject. 

Employment Office and Procedures in Krakow 

"The Ur?. ad Zatrudnienla (Employment Office) I think changed its name recently 
to the 3 1uro Posrednictwa Pracy, Wydzlalu Pracyi Opleki Spolecznej ; (Work 
Securing Bureau, Division of Welfare and Social' Security - PMRN) . I shall 
use the old name since it is shorter and generally used in Poland. 

i | : 

"The Employment Office is subordinated to the Prezydlum Wo jewodzkie j Rady 
NarodcweJ (District Presidium of the National Council - -PWRN ) and to the Welfare 
and Social Welfare Department of the Council of the Ministers. The Employment 
Office is located on Lubelska Street in Krakow; 


Entrances 

' j. 

"The Krakow Employment Office has two entrances. One is for the customers and 
the other for employees e.nd privileged customers. The entrance for the cus- 
tomers leads to a waiting room through a corridor which goes through a small 
room with a glass roof. There are bicycle stands in this room. The waiting 
room is larger. To the left of the customer entrance there are offices with 
partitions and three entrances. Each entrance is divided from the other by 
a rail. There are no windows for customers. Over the first entrance there is 
an inscription reading: 'Unskilled laborers - men and women) over the second 
entrance: 'Skilled workers - male and female' j over the third entrance: 

'White collar workers ’ . I think that around Aiig 53 the order was changed 
and the middle entrance was for white collar workers . 

| : 

Waiting Room 

"The inside of the waiting room was dirty. It was always crowded and the air 
vbo always stale. The windows are located high up. As far as I can remember 
there were benches along the walls. I think thiit in 1953 I saw benches placed 
near the various entrance© . j 

"On the walls there are numerous posters end announcements about openings for 
laborers in railroads, mining and the municipal; transportation company, etc. 
There ms a lot of propaganda for women's work in all fields. 

"The lines are fantastic . The entire huge hall! is filled with people . Around 
10 A.M. is the only time when the waiting room | .is empty. The longest line is 
in front of the entrance for white collar workers. Since May 53 when permission 
wn.s given to look for jobs on one's own, the lines are much shorter. The 
other reason is the fact that fewer vacancies have been registered through tlje 
Employment office than before . 

Proc e dure for Interviews 

f j , 

"An official walks out to the entrance and informs people that he has Guch nr 
such openings. Three or five people who pushed themselves ahead receive slip 
for interviews. The rest can go home as no more openings are expected for th< 
day . ; | : 


ad 

s 
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lf J . "The privileged customers are admitted into the offices at once. These offices 
do not nr vo pn* titions . 

13 . "Inside the offices there are desks and tables where officials sit. On the 
desks there are cards which Hot the available openings. These cards are 
kept in a wooden file with partitions. Each partition indicates a different 
kind of job. 

14. 'The officials do not have special uniforms only office aprons. They are 

not very polite, and it is very difficult to get any concrete information from 
them. I do not know how they are paid, but since the Employment Office is 
subordinated to Presidium of the National Council, they must be paid according 
to the scale for employees of the local governments - about 500 to TOO zl per 
month . 

15 . "One .leaves the Employment office through another door - the one used by the 
employees when they enter the building. A doorman stands there (he has a chair) 
While leaving one has to walk through a corridor from which doors lead to 
offices of the director, his deputy and other officials. 


16. 


I, 

before '6 AM. 

open the applicant tanes his 

place in line in front of the proper window. I think the office opens at 
8 A.M. and from then on applicants are received. 


"ThebSet time - for a i ij©b '..se«k«r L'focfiPntp.it&e^ Office la 

The‘'wjiLStang ! r'eOm opens at 7:30 A.M. Once it is open the' applicant 


Checks and Documents 


17. "Upon admieuion to the offices the applicant gives the official his work termina- 
tion notice and his registration card (place of residence). Until 1951 only 
the former was needed and some kind of an identification. But since home 
registration became obligatory, the registration card is always requested. 

In 1950 the regulation on compulsory registration in an employment office was 
dropped. At that time /1950 and before/ an applicant had to present a certi- 
ficate of his assets, another one about his family status and a notification 

about being fired or separated from work. At that time registrations had to be 
made every few days . 

18. 'After presenting the documents - the registration card and separation certificate 
the applicant hus to tell the official what kind- of work he v/ould like to secure 
vhat kind of qualifications ha possesses. The official then looks in tne proper 
file and tells the applicant what he has to offer and on vhat kind of conditions. 
If the applicant is satisfied, the official directs him to the place of work by 
writing a proper paper. 


If the applicant is not satis if led with the existing openings, he must come back 
later. 

19* "Usually there is no check made regarding applicant's qualifications. Ho degrees 
or any- other documents are required at this stage. Documentary proof of qualifi- 
cations might be asked in cases when an applicant Is looking for work for the 
first time, does not have a eerltlflcate from his previous employer and does not 
have any previous experience . Also in the cases of qualified typists a certi- 
ficate of efficiency might be asked or the applicant might be asked to type a 
few sentences in the presence of an officiuli . Only after such a test can a 
work directive be issued. 
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ll.y fev fcvf ep 4“ "i:*? 1 ”?,’" 111 f “°" ld u-lt M aS of th« aid 

nr e sent +hA Th t ® 21y noDody can ^ v e priority in securing work. At 

'“'borers knd M rmpT haVB tC g ° through the Employment Office are 
vhe n e^er worked and who do not have any special 

K "SiTthe 8 ???-^ 1 ^ “* toTe *“* ^ pone lb ilities^except^by 

tturzig «,nrougii the Office . Thev K^ner.-’liv cz^+ »a r v „v, , * , f 

2J2* r 4 ^"^ el “ ; 

easily through the Office but they seldom go to it/ B 3 ~ 

» d ~ people Without 

peoSe °bo,^ ri^ Irtfi . .2Sr 4 ' P5r ' V ' d «• tort fro. selected 

e.v * ' * rvJl . ^le.u>o ey.tsabl ianments . They undergo special tr*. Inina and 
af .eu Jjat get aucn better pay than they had previously. n 6 and 

r PPll/"^ •^tei .fst^i-eing ft,*?p.sk .directive, j^oceeda to th 
vision of the fur -there the opening has? bees rep'crt“d ""'v* 

' J ’ 1 ' ill. l 1 


the rer.3o.tmel di- 
ov .in i-.ra-ov/ 


C CO'* * 


dS-riSiS^W^he !iSf? ne ' An official of the Employment Office notes 
Personnel office . ' op l nln « B & accordance with information received from the 

These includes, N^jeg of 1 tins •••LrirJTv**-' • t-^-i „ v, - 

»."£ SS £££**“«£. ~ ~t\, f 

s™ - r^r 

on nn»t be filled, the salary, if there is a workers 5 hostel or other nosai- 

to^TSS&SXS ;L T %;S/ r tfs: iU£T£ 1 r 

the aww Office, a, latter to*. It ever (Seplne’hest ope.^e ?or 

aid opininss >, * ls *» — 

have se 

to another. Considering that the official who originally set sail the inf 

public “ is ob7iout: openings left for the general 

reel s ter ^ aV? Jff | ce few and poor. In addition when it was obligatory to 
openings vith 'thte. .•©WlcW*'.' fchtfep^a^fis^Hfere- j>fi«fcsely 

S" n5t ^ ™ ke «• openings look too attr2t!vf eo Sjy could 

.personnel o £ AZ * 

feSSr? STS^SgS in S e«lRtenco? rlf ' 

wcancTeJi^'^rJ be ^f ^fused to be directed to work should a 

-r iTu P w r qUa;Ufication£! of the applicants were approved. 

wK wor^ fir !d"bv^r T C WGre retUrnlns rron =W cr prisons or people 

Al-o Siti-t L ^ ;T eV10U3 efflplCyer for Bome kind of disciplinary action. 

5 ; / li iCal considerations were not taken into account by the Employment 

Office anyone who really wanted to work could work. These matt^e Sere nuh 
^ ejonlaed by the prospective employer or his personnel office. ' 
vi. .,e employers never hired people through the Office. 

to ° th SiCle£ ne ^tiated conditions and should these 
'' ' " -'"■cptaba.e, copies of documents needed .or the Job were listed. 
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The feilov 


two; 

tvo 

cop; 

cod: 


t a 5 

(b » 
( c { 
{ d ; 
{ ' 
(fs 
(e) 


At th- t 
suppose 
a let tea; 


'xag documents had to be submitted! 

applications and personal data 
copies of biography 
f of housing registration card 
7 of birth certificate 

r certificates from previous errrclcyr/ients 

* of military book 

photographs 

point all the formalities vere finished. The new employer then was 

: ^ ±tc applicant's previous employer for information. Such 

considered secret. 


Biogr --li] 
worker:. 

out otlonhaires 


,ie« and ' tionnaires had to be filled out very often. Technical 
|werc Interred =»re then anybody else by these forma, The terconnel 

dn a er from place to place. 


28. 


Dir ectl y. 

"I do nci 
and who . 

D..u 

Fr-.tl 
P l;.c 
Prof i 
Indi 
Date 
Work 
Appl 
Sign a 


"The Dire 
cchcole . 
with nehoc 
choice of 
in 195 ,? 

the Offac 
ixpiroti.' 


■■s for Work 

. recall how a 'Work Directive* looks, but I remember what it contains 
.seueo it.. .... ynrk directive contains: 

nd surname of applicant 
s of birth 

■er J .-v. :rme and his place of birth 
e of permanent residence 

essicn in .accordance with schools J certificate 
cation regarding position for which qualified 
number and date of validity of the Directive 
hop duties towards the Employment Office 
leant V. obligations towards the Office 
.. fares of officials. 


rhZv C r tr*. SiVB a Srada£ltes of c olleges, universities and technical 

i y »v re ■ “ il ' ialjed bjr the Commie'. ion of Economic Planning in conjunction 
1 authorities . Right now more . consideration ic given to arplicants ' 
geographical locations since. the. decreed? Cadres .Fluidity (? ) ex-sired 
i decree stipulated among other things that a graduate sent by~ 

T f 1 ** 1 . 1? - ^finite.. spot cannot leave hlo Job prior to the date of 
d of hit; Work's Directive nor can the factory dismiss him."'" 1 ' ' 


^The Directive entitles an employee to a refund of all expenses ouch as travel, 
h^iA : ‘S-T2? S i n f the Jo1t> ' be in anoth<ir or village. Once at work 

tZveLZ lriS- 6PCn f 0:ae day at home ‘" 1 thxnk that hl ° expenses were 
covered in th~e> case aloo, out I am not sure. 

^ZL-r» e «, C ? dree F1Uidlty deeree there a paragraph requesting employers to 
n'Zt TL temporary lodging for a new nun upon his arrival and a permanent one 
thZt ueiiths after his aosunption of duties. On the basis of 

?? A be relieved from his duties in case hlo 

H».o things vnre oxgnnizod 


"c-'orkr Dir 
Gdynia etc 
order not 


actives often sent students from Warsaw to Krakow, from Krakov to 

: x a »w»ber at bays who purposely skipped getting degreea in 

to be shipped away from their native towns. 
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33 . "Thingn have changed rocvntly. Technical P^^^wLe^s^f otSf 

works directives are no :cnger necessary. At present they are Issued only 
for graduates of (om technical schools and onxy upon such graduate s apeciric 
“ »to to« W.rto Directive. .14 tot tov. to tot. . .UP fro. 

the ^loyaent Office indicating their fitness for such or such a Job. 

Official Transfers 

34 . -Official transfers are mde without n^ifyingtheKnploy^n^Office^ In 
casee when an employee is a badly needed specialist, he Is transr«rea irL.aou 
his consent. But mostly employees' wishes are taken into consideration. 

,, _ r „ two kinds of official transfers: temporary and permanent. For the 

35 ' ikf&f 3 ' • 8h eslloyfee'ctmftat te forced. , Inr.case of the former an a»loy«9 

v to he -oaid ter diem in the same way he would be paid on an officl 

transfer the plant, factory or office must pay 
Sl ihe eransea. "W tVansfer is typewritten on a piece of ^ ^thout 
— .!■»« v to. r.rtoto£ . 

Conditions of transfer must be noted on that ^^er. I thi 
SS S e^oyee my give notice, and if he does so, the enterprise has to 

k*op oafc b^trwsf .from^na miS^hrough “ 

hia ne-manent residence. Personal files afe sailed tnrougn 
» Wldtotl.1' to to. to. plto. <* 

employment . 

Separation from Work 'o •’ 

,g " Thc separation Certificate is issued by the Personnel Department and ^is signed 
by the Personnel Director, Management and the Council for separa on ^ 

"^TRtini. is executed after consent is secured from the Director of Employae 
in the cate 5 social vorkers also from the trade unions and the 

Party. 

Reasons for Separation from Work 

37 . "The following reasons for separations are given: 

(a) lack of funds and lack of vacancies ^-lovse 

lb) lack of qualifications - this, of course, is not mentioned to the employe 
!c) personal request (in. case of securins a better paying position or for any 

other personal reasons) ..n. r workers 

m these cases a three months' notice is required ^ ““S™” 
on permanent Jobe, and two weeks notion for -thews employed f< or a tri 
nei'iod only. The same tvd ■Seeks period' is required in case of labor . 
Xe trial period is always the first three montlis of anyone s employment . 




38. 


39- 


40 . 


“One can be fired iwsediately for economic sabotage, for ^teatiwaallycausing 
damage to the establishment, for aseaulting a superior officer, and for in 
juring his superior officer's personal and professional nj case of 

^prolonged iilnees - over three months - an employee may be JlwiMed. 3 * ouXi 
he return prior to three months, he can be served a notice but under no ci * 
eumstancee can his illness be given as reason. Only employees can^give notice 
on account of their health. Employers cannot use that as a pretext. 

"There are immediate dismissals and serving of notices. InBied ^*^®^* SB;L8 
3 j-e for criminal offenceB or in case of prolonged illnesses. A dismissal 
^tice is submitted in writing for those in the Irial period ^ for laborers. 
Smch a formal notification must be delivered to the employee either the last 
day of the month or a 15th of a month. Accora^-g to law an employee can also 
be served with a notice on his payday. 

Certificate of Dismissal 

"After being dismissed employee receives his certificate of dismissal- ^aswiaa- 
czenle Prc.cy (Works ' Certificate issued upon termination o. employment) . With 
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J) 

vS a an ” B ?^° yee eoea t; ' ;ilfi 2n>loy«nfc Office in c:*er to secure 

for u ■■■• ihi K !,?, a not:Lce o f diesis., aj can uee three days a month for looking 

: co, ''havi refund A ^ Pre ' i0UB ^ lo ^' personal ^ 

d A AAA A , BUCh reople 0£1 tQT the prescribed three 

plcyment ^Office . ** ° U ** ^ «»*• * P— *> go to the Em- 

he r d ° f ,^ y ° ffice P&ylng unemployment benefits . A dismissed person 

TeL T: ?\Tuir P f T the State 0r ^ cal governments I know till 
there is social Welfare Department of the PMBU but X never heard of them 
taking care of the unemployed. 

Employment of Minors 

A ! r AAv e f ij ? 0rt! ’ W0;rk lG 1>egulated b y appropriate legislation. I saw in 
bttck lssues of the ’Monitor Polskl ’ (an official Lav Journal) a 

lSd ASrA A f ° r * md minore - toW^y*** in nines, zinc foundries 

f A I Ct %* ere ftl8 ° ilsted * Minors .divided into two groups: 

k ye fV age and from 16 to 18. I don't recall exactly how the 
<-hoUid t ^ n + re A JUt 1 10 recaJL1 TOrk of minors below the age of l6 
;i^U^ ea ^wf^ n v^ rentiCe8Mp - Minor8 are entitled to a longer vaca- 
ftfteA I 1 AA aboUt ° ne “° nth Tot borers - and can use that time 
er being in a factory six months. Others have to Wait one year. 

Permission to Employ a Minor 

permission from the Labor Inspector's office had to be secured for hiring a 

chock 'u-AA peral0 ® ion could * e obtained after the minor had a medical 
check up. it va3 up to a doctor to determine vhat type of work such a 

S n the' r ente^M GUi i Cd ‘ A*® 1 ?? 10118 i80Ued the Inspector Included the name 
tLAL AA A ret * uestla * tte p.waiesion la tte booy of such a permission. 

The Inspector also recommended that the eaployer keep up a minor’s education 
remissions were printed on blue paper} the personnel da tattoo typewritten. 

? w * r ® no£ Permitted *o work overtime, nor to work in night shifts. It 
AnAr A? r f ° r .“ lnor8 t° secure a couple of hours a day free for continua- 
A A ™ 0tudi ® 8 - AU - thaB « conditions made it unpopular to employ 
miners. They were hired when it was the only way to increase manpower. 

bitAAfiSA s ^PP° 8ed t0 get-medic^ examinations after being hired, 
f * k *?° that reqUirement> often aedical examinations existed 

of a couple of questions exchanged with the doctor. 

Labor Inspectorate 

cS«a L 2?«<S^ e 5 t0r f0P the 8lVOn dirfcriot ot.vma decides and Judges all 
Sieves ^ “ ^loysr and an employee. Workers address their 

S^kASstlfiS tmali f of conditions of 

work, unjustified treatment, vacations etc. I also heard about a Labor Court 

which probably was in the Inspectorate. This is a sec^d st^ A AAS 
can be made against the Inspector’s decision. The Inspectoral is underAke 
Welfare and Social Department of the Ministry of Social Welfare. 

ployeS nCi He e m^ e 1 S Ct0r **"*1 ***** *** 8ld * 0t “S 1 ®**** against enw 

<X x t sjsik 
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Illustr ation of the Employmen t Problem 


47. 


cine bCtter lllu,!tration of the employment problem I will describe a specific 
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52 . 


hH -Citiaci Bogucki left hie piece of work without giving proper notice because 

III S ! worked at an Industrial Building Enterprise which vaserectiPg 

~ L-s ra»=r= SHwsIr 

s.r« s s^u« « *«r “• vi “ Mo ” r - 

Already at 6 A.M. at least 20 people were waiting in line. 

1*9 . "He waited until 7^30 A.M. when the ^front^of th«f building. ^Every- 
?%%££!% ^l^mlto^Bogvlcki was one of the first to arrive, 
he puohcd into thR middle v 

“ rv fast. They were informed where to go, and 
50 - ;rrr n ^dl^U/for the entire group of applicants, and a ^ 
whole group went <o the given address. 

51 . "Bogucki van advised to go toHwm Huta. Office S’ 

plaining about hie housing proble , , when he left the Office, 

not a housing one. Bogucki was Burious and h^gry vhen he 

lie took So. 3 streetcar and sot £ go to V™ Huto end 

«i\o"«e I stSuL i ™ toere! Wrtle 

“ TOS rCeS ™ot« r - SCO- 

unlike Krakow where meat is impossible to get. 

"m the Personnel ^£5-" 

were nice and ^lendlytohim He ^ produce a registra- 

cation, write hie biography, certificate all of which he woe to 

tion card, a military hook and a in writing. He 

bring over the next morning. He did not get any agr fae ^ ^ 

was told that ha would make around 1.200 3l per s»nth. refl: petered and 

etructed to report to the Social ^ ^he Social Department 

then directed to chief of the Worker* ’ Sere the hostel ‘a 

he filled out another printed form and wen registration card 

official oat. Be had to show hi* document* and to filla of 

for his new lodgings. After he co«pla e . -nillow filled with hay, 

a storeroom issued him a mattress, one «h»et, - . a man in charge 
and two hlankcto. The storekeeper then directe£Bogucki to aman * 

of a barracks. Bogucki was shown a tiny ^ ^TKey 7 

'Workers 1 Hostel-. There were “^^ta ^ ovcrcrowded ^d therefore 

were not completed as yet. m itogil* hostels were overc Blceping 

barracks were hastily constructed. It was at least betuer t 
at a railroad station. 

53. "There .ere six to eight bunke In each room. ..^urrer berth^He landed in 
people . Bogucki, being »e., «. “ ^hectAind 

sjssj: “-s' sajisssu r 

sss? ss. 

learned about one of the workers who at one of the slmil ^ . . 

S.*55?~ S5£ 5.T £££2. of tbia incideat 

and many people were punished. 

x ^ an 

cchfidebtial/ub officials obly 
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Chi? r.iiaars circulating about Nows. Huts workers were more or less correct. 

A number of ambulances circulated dally taking men who were stabbed. Citi- 
zen Bogueki van; Eoon -made a foreman and transferred to another hostel. He 
also received better wages. 

Social. Origin 

— l 

"The various social origins are - peasants, workers, tradesmen, working ln- 
telligencia, industrialists and capitalists. I never heard of anybody* being 
refused work because of his social origin. Nevertheless people with capital- 
istic background were treated more harshly than others . They can work if 
they have any kina of profession or trndoi The Party makes it difficult for 
people with capitalistic, background, but it always is pereciiftA 

relations with a given secretary of the Party. If a man has somethin g to 
offer, he can always grumble and call for his rights. 

"A man who is of the Strong 1 social origin cannot become a Party member. But I 
heard of a Count £t nu/ Radziwill who supposedly joined the Party around 
19 t *-6™k7 . 1 don't icnuw if that was correct. But such a man cannot be ap- 

pointed to any of the more responsible posts since he does not command the 
confidence of the people. I know personally Kazlmierza Bambskl, on engineer, 
who is of aristocratic origin and works as an engineer . for Krakows'kie 
Zjednoczenle Wodno - Inzynleryjne Budownictur Przerayolovego Zarzud Budovlano- 
Monkazowy No . 2 /y&V&J . ZBM2 is unusual in that they hire people of aristo- 
cratic origin, but it is possible that other such enterprises exist. I also 
know Mi*. Alfred Zmuda, a former land owner, who is now a painter. His wife 
is chief of the Section of Municipal . Retail Trade - Food Section In spite of 
her origin. There ore people who simply don't want to work and such people 
feel unjustly harried ^ 

<•* * f ■ Vi'tTJ.i. . ... i *.* ... : -' w 

- end - 
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